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PATHSTO POWER:
SPONSORED MOBILITY INTO THE CHINESE BUREAUCRATIC ELITE

ABSTRACT

Turner’s (1960) distinction ketween sporsored andcontest mohility provides a new
perspediveon dite reauitment in socialist states. Recent research has $own that in wrban
China, carea mohility haslongbeen arganzed into two distinct paths. A professond path
heavily emphasizes coll ege education bu not party membership; a cadre path thereverse. If
mohility is“ sporsored” , hoveve, individuds are seleded early in their lives for cultivation o
elite loyalties and capabhliti es. Careful investigation d thetiming d carea events reveals such
qudit ative differences between these two pahs, andshows a more nuarced interaction between
paliti cal andeducationd credentials over the life wurse. Those who joined the party early in
liferarely had dtended coll ege, bu they enjoyed enharced oppatunities for further education
and adrancement into leadership pasitions. Thase who joined the party latein life, onthe other
hand,were more likdy to be @llege educated or an elite professond. While erly party
membership led to further education andto pasitions of power, later party membership was a
symbalic reward for coll ege educated professonds. Reauitment into the adre ditethereforeis
a form of sponsored mohility for people who join the party whil e still young,whil e rea uitment
into the professond elite is a form of contest mohilit y based oneducationd attainment. These
sharp dstinctions between types of elite areas over thelife murserun dredly courter to orce-
prevalent speaulations abou the merger of professond and pditi cal elitesunder state

socialism.



Ralph Turner’s classc distinction between sponsored and contest mohili ty has long been
negleded in comparative research. Contest mobility denotes an open pattern of long-term
meritocratic competition d the kind most often associated, at least in theory, with modern schod
systems and competiti ve market econamies. Sporsored mobhility, onthe other hand, cencotes the
ealy selection d individuals acarding to explicit particularistic aiteria (for example, family
ties), to progressalong a separate path of advancement, in effect being groomed for eventual
elite status. Although the distinctionwas originally coined to capture differences between the
American and Briti sh schod systems, it has potentially broader impli cations that could readily be
applied to avariety of comparative problems (Turner 196Q855). Unfortunately, follow-up
research has been limited largely to the aossnational comparison d educaiona systems (e.g.,
Kinloch 1969 Turner 1975 Kerckhoff and Everet 1986 Tang 1992), with ony afew
exceptions focusing on mohili ty patterns (e.g., Winfield et al. 1989. The concept would appea
to be relevant to career mohili ty in state sociali st regimes, where party members have long been
thought to have distinct advantagesin their careers. Are party members “ sporsored” by the state
sociaist pdliti ca elitein amanner analogous to the offspring of aristocratic familiesin England?
Or is party membership simply one aedential to be eaned and evaluated, along with educaional
credentias, in alife-long competiti ve processof career advancement? In this paper, we
investigate the utili ty of Turner’ s distinctionfor resolving along-standing puzzle dou relative
importance of education and pditi cd loyalty in career advancement under communism.

The puzze, briefly stated, isthis. Ruling communist parties historicdly have demanded
paliti cd loyalty from candidates for €lite pasitions, and have exercised the kind d

institutionalized control over personnel dedsions that permitted them to enforcetheir



preferences. The strong association d party membership with elite status has led successve
generations of researchers to conclude that these ruling parties have operated as paliti cd
madines that al ocate caeer oppatunities onaparticularistic basis (e.g., Feldmesser 1960,
Parkin 1969 Conna 1979 Shirk 1982 Unger 1982 Walder 1985). On the other hand, decades
of mohili ty research have shown that educaion daysjust asincreasingly important arolein
upward mohili ty in the planned econamies of communist party-states as they have in market
eaonamies with multi-party padliti cd systems (e.g., Inkeles 195Q Parkin 1971, Giddens 1973
Meyer, Tuma, and Zagorski 1979 Simkus 1981 Blau & Ruan 1990. How have these
contflicting particularistic and meritocratic principles been reconciled in pradice?

The presumptive answer to this question, which prevailed duing the decades before
survey dataincluding information abou party membership becane avail able, was that the
particularistic standards, through time, were made to conform with the meritocratic ones.
Empiricdly, thisimplied that the party would recruit so heavily from among the wllege
educaed that the @niflict between party loyalty and educaional attainment diminishes. This
change was understoodto have taken pacegradually over aperiod d decades. It wasjust as
centra to the thinking of modernization and convergencetheorists as it was to Konrad and
Szelényi (1979, famous for their prediction that intell eduals were “on the road to classpower.”
The thesis has two eminently testable implicaions. First, party membership shoud beamme so
highly correlated with higher education that it shoud have no independent effed onentry into
the dite, and any independent eff ect of party membership shoud dedine to a modest magnitude
through time. Seoond, the dominant caree sequence shoud be from higher educaionto perty
membership to elite pasition, if indeed party membership simply mediates the relationship

between higher education and elite occupation.



Thefirst studies to estimate the simultaneous effeds of party membership and college
educaion showed (for China and the former Y ugoslaviain the 1980s), that controls for higher
educaion dd nat reduce the independent impad of party membership (Blau and Ruan,199Q Lin
and Bian,1991Massey, Hodson and Sekulic 1992. Both party membership and educational
attainment contributed independently to the dtainment of positions with high occupational
prestige. Thismeant that, at least for these courtries, the long presumed answer to the question
of how pdliti ca particularism and meritocratic principles were reconciled in pradice was not
valid, and that therefore another answer must be sought.

Walder (1995 asked whether these results masked the existence of two separate caeer
pathsinto qualitatively different types of dlite paositions. Konrad and Szel ényi, after all, had
speaulated that the highly educaed professonal elite andthe indifferently educated pditicd €elite
of past years were in the processof merging. Perhaps there were two separate, qualitatively
different caree paths: one based on pditi ca credentias (party membership) and leading into
exeautive positionsin urban arganizations, and ancther based on hgher education, and leading
into elite professons. Employing crosssedional data from one Chinese city, Walder found
evidencethat these two separate caeer paths did indead exist. A later study based ona national
longitudinal survey demonstrated even stronger distinctions between the two career paths and
showed that the boundaries between them were just as grong in the Mao and past-Mao periods
(Walder, Li, and Treiman 1999.

This paper focuses Pecificdly onthe feaures of the “cadre” caree path that leadsto
pasitions of dedsion-making authority in China. Prior research has establi shed that one
consequence of the socialist dual caree pattern isthat coll ege educated professonals who have

nat joined the party are generally excluded from pasiti ons of dedsion-making authority. The



common U.S. corporate career pattern of college educaionto professonal paositionto exeautive
posts has not been prevalent in Chinasince 1949. “Exeautive” paositions of authority in urban
organizations requires prior screening for party membership, and orly secondarily for college
educaion (coll ege educationincreases the odds of becoming a professonal many times more
than it increases the odds of beaoming a calre).

What is the nature of career advancement within this “cadre” path? Isit an openly
competitive processwhere individuals drive for bath educational credentials (early in the creer)
and party membership (throughou their careers) in a contest for attainment of elite
administrative posts? Can along-serving coll ege educaed professonal obtain party
membership in mid-carea in arder to seaure the caeer-capping promotion to an exeautive post?
Or are the pdliti cdly loyal somehow seleded early in their career, and pu on a separate track of
advancement? In ather words, isthe processof mohili ty into the sociali st adminstrative dite a
“gporsored” onein which the pdliti cdly loyal distinguish themselves early in their careers and
are groomed by the party for eventual advancement? Thisrequiresa doser examination d the
timing of party membership and college educationin the life course, and spedficdly the eff ects
of joining the party ealy rather than late in ore's carea—questions that have not heretofore

been examined. Turner’s conception d sponsored mohili ty puts this question onthe agenda.

SPONSORED MOBILITY IN A STATE SOCIALIST SETTING

Turner expressed his memorable distinction between the ided-types of spornsored and
contest mohili ty in the foll owing way:

Contest mohili ty is asystem in which elite statusisthe prize in an open contest

andistaken by the aspirants’ own efforts. While the ‘contest’ is governed by



somerules of fair play, the contestants have wide latitude in the strategies they
may employ. Sincethe ‘prize’ of successful upward mohility is not in the hands
of an established elite to gve out, the latter can na determine who shall attain it
and who shall not. Under sponsored mohili ty elite recruits are dhosen by
established elite or their agents, and elite status is given onthe basis of some
criterion d suppased merit and can na be taken by any amourt of effort or
strategy. Upward mohility islike entry into aprivate dub where each candidate
must be ‘ sponsored’ by one or more of the members. Ultimately the members
grant or deny upward mohili ty on the basis of whether they judge the candidate to

have thase qualiti es they wish to seein fellow members” (Turner 196Q 856).

Turner’ s distinction between sponsored and contest mohili ty is analogous to the
distinction between particularism and universalism, commonly used to dfferentiate principles of
stratificationin mobili ty research.> A little-naticed implication o his conception, havever, is
that it sponsored mohility clealy involves a processthat mingles particularistic principles with
meritocratic ones. British boys who are selected by dlite puldic schods acording to family
status are after al recaving an oustanding educaion. They continue to compete anong
themselves, na only in the altivation d aristocratic &titudes and habits, but in academic
subjedsaswell. What makes mohili ty sponsored is the early seledion d candidates on
particularistic grounds to be groomed for €lite status—a grooming that does not rule out
continued meritocratic competition with athers enjoying similar spornsorship.

Party-Sponsored Mobility in Socialist States



According to Turner, sporsored mohili ty has four properties. First, elite statusis granted
by the established €lite or their agents, and canna be won or seized by individuals. This criterion
fits date socialism better than it fits England: accessto €lite positions and occupeational
oppatunitiesin a ommand econamy is diredly controll ed by the party state and its agents. As
Turner points out, “system([s] of sponsored mohility develop most reaily in societies with bu a
single dite or with arecognzed dlite hierarchy” (196Q 858).

Seoond, elite recruitment is based on“some aiterion o suppcsed merit”, may it be
intelli gence personality, parental status, or various kinds of abili ty pre-defined and judged by the
eite andits agents. Under state socialism, such suppacsed merits are party loyalty, conformity,
and pditi cd adivism, as srown in research onworkplaces and caree advancement—criteria
explictly judged in the seledion d party members. Loyalty and adivism are atributes of a
relationship between the individual and the party, and are therefore indicaive of a particularistic
standard typicd of pdliticd machines. Merit may also accrue to the offspring o families headed
by “revolutionary cadres, soldiers, or martyrs’ who fought for the revolution kefore its victory,
and who therefore might be presumed loyal by parentage (Kraus 1982,Unger 1982.

Thirdly, elite seledionis made early for two reasons--to prepare recruits gedficaly for
membership in the dite onthe one hand (Turner 196Q 860, 866, andto cultivate asense of
“inferiority” among the "masses’ onthe other (859. Fourth, early seledioninto the sporsored
group gealy increases the odds of attaining an elite position later in the caeer. The early
reauits compete primarily among themselves for advancement into €elite paositions later in their
caeers, because they enjoy massve alvantages over thase nat similarly sporsored.

The analogy of “sporsorship” with selection as a party member is direct and clear.

Seledioninto the party is arecognized €lite status in sociali st states, and athough it does not



itself imply an elite occupation, it iswidely understoodto yield paentia career advantages. The

mohili ty research onsocialist states described above has aready shown the large dfects of party

membership onthe dtainment of cadre dite positions. However, Turner’snation d sponsored

mohili ty requires us to depart from the assumptions of prior research and draw sharp distinctions

based onthe timing of party membership in anindividua’s carea. Only thase who enter the

party early in their careeas can be mnsidered to enjoy the benefits of sponsorship. If mohili ty

into the calre diteis gorsored, the causes and consequences of ealy versus late party

membership shoud be different. Turner’s conception has sveral clear empiricd implications,

al of them testable:

1)

2)

3)

4)

Sledioninto the party will occur dispropartionately at individuds' early carees
andwill dedine monaonically over time asindividuds' careers proceed.

Seledion criteriawill differ amongthaose whojoin the party early in their careas
versus later intheir careas. Those selected early in their carees will be chasen
accordingto loyalty and pditi cal activism (or “ red” parentage), whil e those seleded
later intheir carea will be seleded accordingto prior educationd or professond
accompli shments.

Only those who join the party early in their careeas, andwho thereby attain
“sporsored” status, will i ncrease their odds of advancement into administrative, or
“cadre” positions. Those whojoin the party later in their carees will not increase
their odds of becoming acadre.

Those whojoin the party early in their work careas, andwho harenot already
attended coll ege, will greatly multiply their odds of returning to schod to recevea

coll ege education—animportant medansm of sporsorship.



5) Thosewhoreceavea college aeucationin this*“ sponsored” fashionwill be much
more likdy to be promoted into cadre positions thanthase who recavea coll ege

education before entering the workforce.

DATA AND RESEARCH DESIGN

These four impli caions make evident the fad that any test for a “sporsored” pattern of
mobhili ty requires life history data and event history analysis. Crosssectional data and
conventional multivariate analyses will not do, kecaise we need to make distinctions abou the
timing of career eventsin relationto ore anather, espedaly the atainment of higher educaion,
party membership, and ane or ancther type of €elite occupation (ie., professona or cadre). The
present analysis employs career and educationa history datafrom alife history survey of a
nationally representative sample of urban Chinese adults conducted in 1996. All regions of the
People’ s Repulic of China except Tibet were included in the sampling frame. The survey used
a multi -stage sampli ng design and the primary sampling unit (PSJ) was the courty-level (xian ji)
jurisdiction as defined by the Chinese Census Bureau. Through multi -stage sampling procedures,
the survey obtained a representative sample of al adult residents (aged 20-69) registered as
“urban” nation-wide. Field interviews were conducted for atotal number of 3,087 cases (see
Treiman 1998for a detail ed description d sample design and survey procedures).

In the foll owing analyses, we first use duration-dependence event-history models to find
answersto two broad questions. Thefirst isabou the pattern of reauitment into the Chinese
Communist Party, specificdly abou the age of party membership, and whether diff erent
different kinds of people join at different ages. The second lroad questionis whether ealy and

late recruitments into the party have qualitatively different implicaions for an elite cadre creer.



ANALYSES

General Patternsof Political Incorporation

In previous dudies, party membership was the single indicaor of pdliticd loyalty.
However, party membership is aso a pdliti cd status (or credential) that must be earned through
individual effort. The aquisition d this credential shoud itself be analyzed. Thisisespeaaly
important because, as past studies have emphasized, party membership affeds career
oppatunities. Understanding accessto party membership therefore may reveal one mecdhanism
whereby paliti cd control over mohili ty processes may be exercised (S. Szelenyi 1987 Lin and
Bian 1991 Bian 1994,Chp. 6. In Turner’sdiscusson d spornsored mohility, elite requitment
involves two steps --- first the acquisitionealy in life of elite aedentials and later in life the
attainment of elite positions. Party membership, in ou analyses, istreated as an elite aedential
that has to be obtained before entering the cadre dite. Thus, we start with the question d how
people ae selected for sponsorship in the ealy career, and hawv these people may differ from
those who enter the party later in their career.

Career-Stage Dependence. Thefirst questionis abou the overall pattern of the
reauitment of party members: are members recruited systematically at certain career stage(s) or
isreauitment distributed evenly acrosscareers of eventual party members? Figure 1 displays
the hazard rate of joining the party along two time-dimensions --- age and labor force experience.
The line of age dependence, which is hazard function against respordents’ natural age, shows a
|eft-skewed bell -shaped pattern, with the hazard rate increasing first with age and then dedining
after reaching its peak in the early 20s. When we re-set the time dock to individuals' labor force

experience (Theinitia time, i.e., time=0, begins at the time when individuals entered into the



labor force), the patterns becomes clearer. The hazard rate is the highest at the very early caea
but dedines aimost monaonicaly over time. It isobvious that the dhance of joining the party
has not been evenly distributed through individuals' carea course. Y oung adults are much more
likely to join the party than their older courterparts. In ather words, the party has been
systematically recruiting members at their very early career.

[Figure 1 abou here]

Table 1 statisticdly confirms the career-stage dependence pattern of party incorporation
with the Gompertz models, which are suitable for the monaonic hazard functionin Figure 1.
The general form of the modelsis given as

h(t)=exp(Ala+Bt/[p) (E.2)
where h(t) isthe hazard rate & timet, A isavector of covariates with correspondng time
constant effeds a, B is avector of covariates with correspondng time varying effects 8. In its
simplest speaficaion (i.e., model withou any covariate), if the intercept =0, it becomes an
exporential model with a @nstant log hazard rate of a; if 3<0, the log hazard rate is decreasing
from theinitial value a (t=0), with arate of ] the oppasiteistrueif £>0.

[Table 1 abou here]

The modelsin Table 1 require further clarification. In all models the observations dart at
thefirst time the individual s began their first job with two exceptions. First, for those who started
working before age 18, the observation kegins at 18. Thisis because in the workplace an
individual hasto be 18 a older in order to become aqualified candidate for party membership?.
Seoond, for individuals who went to coll ege before entering the labor force, the observation
begins at the time of college entrance Thisis because ll ege students have a nontrivial rate of

joining the party (seeS. Szeléyni 1987. Moreover, thase who joined the party before the
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observation started are not treaed censored, bu as joining immediately after theinitial time (i.e.,
duration= .5 year).

Mode 1 isthe null Gompertz model with only two intercepts. As expeded, this model
provides amuch better statisticd fit over the null exporential model (x°=69.6with 1df.), and
the Bterm is sgnificantly negative (8=-.038, p<.001). Thisresult indicates that the rate of
joining the party isthe highest at the very early career and dedines over time. Theinitia rate
(i.e., therate a time 0) is .014(e**?=.014), with dedining rate of about 4 percent (€°%*=.962
for every additional year of duration. This clealy confirmsthe pattern o career-stage
dependenceshown in Figure 1.

Class Origin vs. Educational Credentialsin Party Recruitment. Although being young
is advantageous, did all young adults have the same chance of joining the party, or did al of the
older adults suffer the same disadvantages? What, in ather words, are the main criteria of party
incorporation, given the pattern o carea-stage dependence and dd they vary acrosscareer
stages? Two dfferent kinds of badkgroundcharaderistics are particularly relevant here. The
first isthe level of prior educaional attainment of people who join the party. Does the party
reauit heavily from among coll ege graduates, espedally from young coll ege graduates? The
asciation d party membership with higher educaion hes long been asubjed of interest, bu
here we ak whether those whojoin early have diff erent educations from those whojoin late.
The secondis whether certain categories in the popuation are shown preferencein joining the
party based onthe status of their parents, asisthe case in the sponsored pattern described by
Turner. One dear analogue of thisin past-1949Chinais the party’ s explicit palicy, from 1949
to 1978, dfavoring people from “red” classbackgrounds. These were families whase heads had

joined the Party or Red Army before 1949,or who were from “exploited” classes (working class
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or peasant) (See e.g. Kraus 1982,Unger 1982,Lee 1978). Did these ascriptive dharacteristics
influencereauitment into the party, and dd they do so equally regardlessof the timing of
joining the party?

To answer these questions, we ald two dummy variables --- goodclassorigin® and
college elucation’ --- to the previous model. Model 2 in Table 1 is a propartional Gompertz
model, which assumes that the covariates have cmnstant effeds over time. As we can see Model
2 fits much better than Model 1 (x?=100.269.6=30.6with 2df.), indicaing that family class
origin and educdion have significant eff ects on the odds of joining the party. A goodfamily
classorigin increases the odds of joining the party by abou 23 percent® (€2°=1.23,p<.05), while
a ollege eucaionincreases the odds by afador of 2.37(e®%=2.37,p<.001). These suggest
that both pditi cd loyalty and educational credentials are important overall in party recruitment,
withou considering differences between early and late recruitment.

When we dl ow effeds of the two variablesto vary over time, interesting diff erences
emerge. Model 3 of Table 1 estimates anonpropational Gompertz model by including the
variablesin Vector 2, which brings gatistica improvement uponModel 2 (x°=123.4100.2-23.4
with 2df.). Now the positive dfect of goodclassorigin is substantially more pronourced in the
ealy career but declines over time. To the @ntrary, college educaion daes nat bring any
advantages ealy in the caee, and orly improves the odds of party membership late in the
caeer. To provide avisua ill ustration, we plot the predicted effects based onMode 3. In
Figure 2, the black solid line and the blac dash line ae the changein net effeds of goodclass
origin and college educaion respedively. The gray solid li ne represents the baseli ne hazard
function (i.e., for thase who have neither agoodclassorigin na a mllege educdion). Aswe can

see the alvantage of a“red” classorigin dsappears after 20 years of risk (.58220%.029.D). A
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college eucdion, although bringing no advantage in joining the party early, increases through
time to the paint where it is quite substantial |ate in the caeer. It takesabou 7 years of risk
period (.5827x.053-7%.029.D) to reverse the disadvantage asociated with the &sence of agood
class and abou 19 years (.58-19x.053+7%.020.D) to read the alvantage dtached to a good
classorigin at the very beginning. Latein the career, a @llege educaion becomes the paramourt
predictor of party membership.

[Figure 2 abou here]

Our analysis of the caeea-stage pattern o party recruitment leads to the foll owing three
observations. First, the party recruits heavily early in the career; much small er numbers join the
party late in the career. Second,ealy incorporation into the Party is affeded significantly by
such ascriptive standards as family history (speaficaly, membership of “red” househads), bu
nat by prior educaional attainment. It also must be asumed that these dfeds arein additionto
whatever behavior the individual displaysin order to demonstrate their loyalty to the party—
something that is unolserved in thisanaysis. Third, the relatively small number of people who
join the party late in their career are much more likely to have acollege education, and
presumably also prior occupational attainment (asubjed to which we shall return below). These
resultsrevea an interesting story. The potential conflict between pditi cd loyalty and
educaiona credentiasisreduced by the fact that the party directs them toward dfferent career
stages. Demands for pdliti cd loyalty (and ascriptive markers for the same) are enphasized when
reauiti ng the young, whil e demands for educaional attainment (and presumably professonal
competence) are directed primarily to those in mid- and late-career.

Party Incorporation and Elite Recruitment
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The observed career-stage differencesin party incorporation may be due ather to the
party’s preferences, to individual preferences, or to a wmbination d both. On the one hand,
party branches may consciously and intentionally try to reauit members early in their careers.
On the other hand, young adults whose future creers are till far from determined may pursue
party membership more assduouwsly than their older counterparts—or perhaps those who fail ed
to join ealy may abandontheir eff orts through time. In either case, we drealy know from prior
research that party membership is associated with promotioninto (cadre) paositions of authority.
Isit early rather than later incorporation that brings such career advantages? How much o a
difference, if any, does early incorporation kring to the subsequent career? If early
incorporation krings sustantial career rewards, then mobhili ty fits the sponsored pattern; if the
advantages accrue regardlessof timing, then party membership is smply anather credentia in a
pattern of contest mohility.

To answer this question, we first examine the dfed of ealy incorporation onentry into
the caire dite. Figure 3 shows the rate of entering cadre pasiti ons® along two dmensions of
time --- labor force experience for the whole sample and duration in the party among party
members’. There ae three points worth mentioning. First, the rate of becoming an elite cadreis
much higher for party members than nonparty members, as s1own in previous reseach (e.g.,
Walder 1995,Walder, Li and Treiman 1999. Seoond,whil e party incorporation accurs mainly
in the ealy career, cadre recruitment tendsto occur at at mid-career. Thus, there may be a
“waiting period’ between joining the party and becoming a calre. Third, the shapes of the two
lines are nat monaonic and thus will limit our choiceto parametric or semi-parametric models.

[Figure 3 abou here]
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We use Cox models with partiad li kelihoodestimation (Cox 1975 for our confirmatory
anaysis. The Cox models are preferred because 1) the hazard rate function, as Figure 1 shows, is
nat monaonic and 2 partia likelihoodestimationis able to control for the fluctuations within
the baseline hazard function. The standard Cox mode! is defined as

H(t)=ho(t)[Exp(Ald) E.2J
where H(t) isthe predicted hazard rate a timet, ho(t) is the unspedfied baseline hazard function,
and A isavedor of covariates with correspondng time cnstant (i.e., propational) effeds a.
Non-propational Cox models can be estimated by adding interadion terms between the
covariates and time,

H(t)=h(t)[Eexp(Ala +Atd;) E.J

Thisis aproxy of the Gompertz model if thetimeinterval (t;, ti+1) is smal enough,
meaning that episodes are split i nto multi ple sub-episodes with small time intervals (1 year in ou
modelsin Table 2). By doing so, the disadvantage of the Cox model in handing time varying
eff ects will be off- set by its flexibili ty of allowing us to leave the baseli ne function urspedfied.

Our estimates may be biased, havever, if we use the natural time scde. The problem is
that sincetheindividuals joined the party at different ages, those who joined ealier would have a
longer risk period given fixed timing of retirement. For instance, if the age of retirement is 60, a
person who joined the party at age 20 will have upto 40years of risk period, twice & ancther
personwho joined at age 40. To correct this problem, we re-scale of the time duration as

ND=OD*MRT/RT
Where ND isthe normalized duation, OD isthe natural (and aiginal) duration, RT isthe

patential length of risk period (RT=60-initial age), and MRT isthe mean RT of al observations
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(MRT=32yeasin ou sample). This procedure, athough may compli cate the interpretations®,
ensures unbiased estimations of the wefficients.

Table 2 estimates the Cox models for entry into cadre positions among party members.
We limit our sample to party members because our purpose is to examine the df ects of the
timing of joining the party. In all models, the observations begin at the time of joining the party.
Model 1 isapropartional Cox model with two essential variables, timing of joining the party®
and a mllege elucation'®. We can seethat the exlier theindividual joins the party, the higher
the chance of becoming a cadre --- ead year that a person delays joining the party causes a4
percent dedinein the likelihood d eventually becoming a calre (€%*%=.962,p<.05). This
confirms our suspicion that there ae generic advantages attached to early selectioninto the
party. Surprisingly, however, a @ll ege degreedoes not add any advantage of becoming a calre
among party members (the dfect is even negative).

Model 2 adds an interaction term between the two variables. Although this model does
not improve uponModel 1 and the interactionis nat significant™, there ae two subtle points that
deserve emphasis. On the one hand, the eff ect of coll ege education nav beames positive. On
the other hand, early incorporation into the party is substantially more important for the wllege
educaed than for others. Theseresultsin fad are adired reflection d the findings of Model 3,
Table 1 --- the mllege-educaed do na show overall advantages because they did na enter the
party at higher rates early in their carees.

Model 3 includesinteradion terms between the two variables and time. The model
shows substantial statistica improvement (x?=270.19.2=260.9with 2df.). Note that the timing
of joining the party is now significantly positive. Thisisintuitive for two reasons. Thefirst is

dueto the dfeds of seniority. At the time of joining the party, someone whojoins at 45would
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have amuch higher chance of becoming a calre than someone whojoins at 20, simply because
this promotion accurs most commonly at midde agje. A secondreason s that people under
adive aonsideration for promotion may be strongly encouraged to join the party in anticipation
of their promotion, and these people tend to be older. Despite the high initial rate of promotion
however, the dhance of promotion for later recruits deaeases rapidly over time, with arate of
.026and keaoming negative dter 8 namali zed years (.209.0268, a the first quarter of the
patential risk period). Thisisancother way of sayingthat the alvantage of early incorporation
into the party beames larger through the entire wurse of the career.

The dfeds of college education show the same pattern. While a ollege education
increases theinitial log odds by afador of 2.8, this advantage disappeas at an annual rate of
.241and becomes negative after 12 rormali zed years (2.800.24311.2, a after thefirst 1.5
quarter of the potential risk period) . Despite these effeds, the importance of ealy incorporation
into the party is extremely pronounced for the ollege educated than the non-college educaed, as
indicaed by the interaction between coll ege education and the timing of joining the party (a=-
.159,again na significant at the .05level). Thiseffed provides an important clue éou the
caeer paths of the highly educated. Early party incorporationis much more likely to lead to
“technecratic” positions (that is, cadres with profesional competence), whil e nonincorporation
and later incorporation confines one to the professonal track. We will further explore thisissue
later in this paper.

Figures4 and 5 dsplay visually the dfeds reported in Model 3 for ealy party
incorporation and coll ege education respedively. Figure 4 plotsthe predicted hazard function
for two hypotheticd persons with the timing of joining the party at 5 and 20yeasinto the caea.

Someone who joins the party at year 20 enjoys higher odds of promotion ealy on, bu these odds
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dedinerapidly to zero after 14 namali zed years (for someone who joined at age 40, the number
of red yearsisabou 8). The person whojoinsat year 5 haslower initia odds of promotion, bu
remains at ahigher risk after 8 namalized years (if she joined the party at age 25, the number of
red year is abou the same as that of normali zed years).

[Figure 4 abou here]

Figure 5 dsplay the same contrast between the ollege and noncollege educated,
asuming the timing of joining the party is 5 years after beginning the first job. The wllege
educated start with amuch higher risk but end with an extremely low rate. The non-colleges
educated begin with alower rate but remain at arelatively higher risk throughou the remaining
risk period.

[Figure 4 abou here]

These results provide astrong answer to the question d whether ealy incorporation into
the party brings substantial career advantages later in the creer, especially for the ollege
educaed. Whether it isthe party’ s preference or individuals' preferences that lead to such high
rates of incorporation early in the career, early incorporation ogens doars into the cadre dite.

Early Party Membership and Opportunitesfor Continuing Education

The analyses presented above show us that ealy incorporation ogens doorsinto the calre
elite, while later incorporation daes not. Because early party membership is associated with
paliti cd loyalty and “red” family status, whil e later incorporationis based oneducdiona
credentials, this suggests that later party membership isakind d symbalic reward in itself.

Early party membership, havever, appeasto mark an individual for sponsorship into the calre

elite.
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Thisfinding gvesriseto ancther question. If the party-state has creaed a cadre dite by
drawing on such alow propation d the ollege educaed, hav hasit been able to minimize the
long-noted problems of having uneducaed “reds’ exercise authority over highly educated
professonals? The solutionisdisarmingly smple. Thase whojoin the party early are not
simply “spornsored” for later promotioninto the calre dite. They are dso “sporsored” for
continuing higher education and professonal training to overcome gaps in their preparation at
the time they joined the party. The significance of continuing education onthe redistribution o
educaiona credentiasis surprisingly large --- in ou sample, among 348 coll ege-educaed
individuals, 169 ersons, amost half, oltained their coll ege schoding throughcontinuing
educaion. How were these people seleded? Table 3 shows that oppatunities for continuing
educaionwere dlocated preferentially to thase “sponsored” by the party.

[Table 3 abou here]
The modelsin Table 3 are the piece-wise exporential models defined as
hi(t)=exp(Apdrp) E. 4
where hy(t) is the hazard rate of period p at timet, A, isavedor of covariates (including a
constant intercept) with correspondng coefficients a, for period p. We provides estimates for
the whale study period (194996) with adummy controlli ng for period effeds, and also estimates
for two separate periods --- Mao Era (194978) and Reform Era (197396) --- respedively.

All modelsin Tables 3 include only those individuals withou a mllege educdion before
entering the labor force. Those who aready had a coll ege educaion are treated as censored and
dropped ot of the sample. The observation starts at the time of entering the labor force*? and
ends whenever the individual was sent to coll ege for continuing educaion. Our main interests

are the relative eff ects of party membership, cadre occupation, pior education,and age. We can
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seethat the dhance of continuing higher educaionisfar from being equal. First, the negative
eff ects of age strongly indicate that oppatunities for continuing higher educaion are given
predominately to young adults --- one year younger in age increases the odds by abou 10
percent. Second, @rty members, elite cadres, and thase who arealy had a high schod
educaion enjoy large advantages. Third, these dfects are nat restricted to the Mao period bu
persist in thereform era. In sum, the exrlier a person joined the party, the more likely s/he would
be sent bad for further educaion.*® The sameistruefor elite calres. Although the socialist
party-states tried to equali ze educaional oppatunities (see Deng and Treiman 199§, ou results
suggest that the equali zing efforts did na apply to continuing educaion. The party states have
creaed substantial inequaliti esin the distribution d the oppatunities for continuing education.
Such inequaliti es are pdliti cd in nature in that young party recruits have dways been the
beneficiaries of the cmmmunist continuing education system. Instead of recruiting highly
educated individuals into the party while they are still young, the party-state has instead recruited
young activists into the party and “sponsored” them for continuing education.

The Political Marginalization of the Educated Professionals

From the ébove analyses, we see dearly that the party-state has employed various subtle
medhanisms to resolve the @nflicting demands for pdliti cd |oyalty and educational credential in
career mohility. What are the cnsequences of these discriminatory processes? In particular,
what is the fate of the highly educated who finished coll ege education kefore they enter the
workforce? Inthis dion,we further explore what appears to be asystematic paliti cd
marginali zation d coll ege educated profesgonals.

The Two Career Paths of the College Educated. If the party reauits the pdliti caly

loyal early in their careers and sporsors these young“activists’ for later attainment of cadre
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paositions, it in fad would dred the mllege educaed into two separate caree paths. College
educaed individuals who join the party ealy would enter the calre path into the bureaucratic
elite, while those who dd na join or who joined later would be anfined to the professonal
path. The former would become “technacrats’, whil e the latter would be excluded from
paositions of power in arganizations. To investigate this passhbili ty, we now seled the llege
educaed in ou sample for a separate anaysis.

Table 4 examines whether the ll ege-educated are direded into two dfferent career
paths by looking at two types of events --- entry into a calre position (seeNote 6) and entry into
aprofessona pasition (ie., middle and hgh professonas, seeWalder, Li, and Treiman 1999.
These ae not competing-risk models because we dl ow for transiti ons between the two
occupational categories. All those who recaved coll ege-level education, whether through
continuing educaion a nat, are included and the observation period begins from the time the
individuals finished their coll ege education. Dummy variables for the reform era (1978-96),
gender (male), and seniority are included as controls, and the key independent variables are
continuing education (“re-educaion’ in thetable) (1 for college continuing education, 0
otherwise), party membership (1 for al party members), and early party members (dummy for
thase who joined the party in the early career)'*. Our purposeisto seewhether there ae
qualitative diff erences between two groups of coll ege-educaed and ketween early and late party
requits. In order to addressposshble dhanges through historicd time, we dso interact the dummy
variable for the reform erawith re-educaion and early party membership'®. All the models are
piecewise exporential models as defined in (E.4), estimated by robust MLE.

[Table 4 abou here]
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Model 1 showsthat overall, party membership per se increases the odds of becoming a
cadre by afador of 2.2, bu it does nat aff ect the odds of becoming a professonal. Moreover,
there are important differences between two groups of coll ege educated. Those who went to
coll ege through continuing education are 4 times more likely to beaome an elite calre than thase
who finished coll ege educaion before starting work. Thisisnot surprising, given our earlier
results, because we dready know that those who receve continuing education are primarily ealy
party entrants, and the party recruits elite calres primarily from these early entrants. But it
shows that past research, which founda small positive association between coll ege educaion and
cadre pasition, masked major differencesin the types of college elucaion associated with
pasitions of power. Any observed association between education and elite occupationsislargely
dueto the sssociation d party-sponsored continuing education with cadre position. These are
the people who were screened for pdliti cd loyalty early in their caree. Thisimplies that those
who finished coll ege before working, presumably the intelledual €elite of the popuation, are
systematically discriminated against and pditi cdly marginalized.

When we ald adummy variable for early incorporationin Model 2, further relationships
can be observed. The mllege educated who enter the party early in their careers are 3 times
more likely to become cadres than those who have never joined the party, whil e party
membership per se, net of the dfeds of early membership, dees nat increase the odds of
beaming acadre & al. At the sametime, the early party members are some 75 percent less
likely to become dite professonas, whil e the remaining party members (net of the dfed of
ealy entrants), are dmost 3 times more likely to enter an elite professonal pasition. Clealy,

among the ollege aducaed, it isonly early party membership and continuing education that
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leadsinto the calre dite. Those whojoin later and who finished coll ege before working take the
professonal path—the only €lite occupations open to them.

Model 3 testsfor changes acrosshistorica periods by adding two interadion terms for
the reform period. Only minor changes are observed, nore statisticdly significant at the .05
level. For entry into cadre positions, the importance of ealy incorporation has dedined, while
the dfed of re-educaion hesincreased. For entry into professonal pasitions, the dfect of re-
educaionremainslargely the same, whil e early incorporationinto the party makesif lesslikely
still that one will beaome aprofessonal.

These results show two clea careea paths for the highly educaed. Those screened for
pdliti cd loyalty early in their careers have alarge advantage in becoming an elite calre. By
using the medhanisms of early incorporation and re-education, the party-state has indeed dreded
andfinaly divided the highly educated into two carea paths andinto two groups: bureaucratic
technacrats and pditi cdly marginalized professonals. It istempting to link the padliti cd
marginali zation d intelleduals to such historica episodes as the anti-rightist campaign of 1957
58 and the Cultural Revolution d 196669. But we have foundthat this marginali zationisin
fad deeply institutionali zed in enduring caree patterns shaped by party organizations.

Career Advancement among the Professionals. Because the highly educated were
direded into two career paths, one might exped that the paths to professonal positions would
involve lesspdliti cd screening (e.g., Walder 1995 Walder, Li and Treiman 1999. However, if
there were no pditi cd controls over the professonal path, the tension between the pdliti cdly
loyal cadre dite and the coll ege educated professonals could result in open conflict. Doesthe

party not exercise some control over promotionsin the professonal path? Are pdliti cs as absent
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from thiskind o career as prior research seemsto indicae? Table 5 provides osme suggestive
evidencethat the party has not ceded control over professonal advancement.
[Table 5 abou here]

In Table 5, we examine the dhances of caee advancement (i.e., from lower level to
higher level ranks) anongthe professonals, using the piecewise exporential models defined in
(E.4). We model separately two types of promotions --- from low-level to midde-level and from
midde-level to high-level. Only those who hed already obtained alower level rank areincluded
in the risk set for the promotion for the next higher level, and the observationis treaed as
censored whenever apromotion accurred. Because there are only 24 events of the middle to high
rank promotions and most of them occurred in the reform era, we are not able to estimate the
changes over time. Aswe shall discussbelow, however, the results gill reved clear pdliti cd
intervention.

The baseline model (Model 1) iscompletely in line with earlier studies. Party
membership does naot increase the odds of promotion, while a ©ll ege degreeincreases the odds
more than 4-fold. Thisfitswith the cmnclusions of ealier studies, which have foundthat entry
into profesgonal positions requires sreaening primarily for educational credentials, bu not for
party membership. However, when we add interadion terms for coll ege and continuing
educaion and for party membership and coll ege education, a somewhat different picture
emerges. There ae no changes for the low-to-midde rank promotions, bu for promotions into
the “high” rank, bah interadion terms dhow substantial advantages for continuing education and
for the llege-educated party members. Now it appears that amost all of the advantage of a
coll ege degreeis due to the interadion terms. Those who attend coll ege through continuing

educaionare @ou 3 times more likely to be promoted into the top professonal rank than
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others. Andamong all the ll ege-educated, party members are dou 5 times more likely to
promoted than nonparty-members. The messageis clea: Although thereisvirtually no pditi cd
screening in lower level promotions, to beaome ahigh-level professonal, ore nedls, in addition
to educaional credentias, further screening for paliti ca loyalty. Politi csintrudes into

professonal careersin waysnot reveded in earlier reseach.

CONCLUSIONS

Mohili ty into the Chinese bureaucratic diteis“sponsored” in away diredly analogous to
Turner’s charaderization d elite educaionin England. Thaose who exhibit the desired degreeof
pdliti cd conformity, and to some extent thase who come from “red” families, are selected
preferentially early in their careersfor entry into the party. This early entry has mgor
consequences for the subsequent career, effedively pladng these people on a separate path for
promotioninto pasitions of deasion-making authority. If these early entrants have aprior
college educaion, they are much more likely to become cadres, and much lesslikely to become
elite professonals. If these early entrants ladked a mll ege degree & the time of entry, they were
far more likely to be sponsored by their workplaces for continuing adult education. The
educaional credentials earned in this way greatly increased the odds of entering into the
bureaucratic dite, even over those who hed earned regular coll ege degrees. Much o the
asciation olserved in ealier reseach between higher education and cadre pasition turns out to
be due to this phenomenon d “sporsored”’ continuing education.

The concept of sponsored mohili ty has led usto the discovery that is early entry into the
party that has these dfeds onthe subsequent carea. Party membership per se does not have

these mnsequences. Those who enter the party in mid-carea do not enjoy the same subsequent
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caeer advantages, and therefore party membership isnot a aedentia, like higher educaion, that
onceearned can provide alvantages in a mntest for upward mohility. Those who enter the party
late in their career do nd have agreater chance of becoming a cadre than thase who rever join
the party. These time-dependent effeds have not been uncovered in prior research, and all future
investigations of party membership and caree mohili ty shouudd be mindful of them.

The obwverse of this pattern of sporsorship for the pdliticdly loyal is a pattern of padliti cd
marginali zation d thase who move from high schod directly into coll ege, and who move from
college directly into professonal occupations. Coll ege graduates are not more likely to enter the
party early in their careers than are those withou coll ege educaion—athoughthaose from “red”
familesare. If someonewith a @llege educaion doesjoin the party early, they greatly multiply
their chances of obtaining an elite calre position than if they had na joined the party, and they
beame much lesslikely to become aprofessonal. Those with a @llege educaionwhofail to
enter the party early are direded aimost exclusively into professonal pasitions. Those who enter
the party in mid-carea will i ncrease their odds of promotion into the highest profesgonal ranks,
but thereisa dear barrier between professonal and cadre paositions. Early incorporationinto the
party largely determines the subsequent career patterns for the mllege educaed; if you have not
entered the party early, you are highly unlikely ever to hdd aposition d decision-making
authority.

In short, it is pdliticd spornsorship o those who exhibit loyalty ealy in their careas, na
coll ege educdion, that drives the atainment of elite dedsion-making positions. To the extent
that coll ege educationis associated with cadre positionin Ching, it islargely due to continuing

education, accessto which isin turn dueto pditi cd sporsorship.
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These results are predsely the oppasite of what we would olserve if intell ectuals were, as
Konrdd and Szelényi phrased it, “onthe road to classpower”. The homogenization d the state
socidist elite, the merging of educational and pditi cd credentialsinto asingle “redistributive”
class appears not to have begunin China. Instead, we see apervasive and long-institutionali zed
pattern of party-sporsored mohili ty that divides aspirants for €lite paositions into two separate and
segregated career paths. Young party loyalists are put on the road to continuing educaion,
whil e the intell eduals are predominantly put on the road to pdliti ally marginal professons. And
the paths are segregated: once the creer path is st early on, crossover into the other path isvery
rare.

These findings raise broader comparative---and for eastern Europe and the former Soviet
Union---historicd questions. There are strong reasons to suspect that China may be different
than its courterpart regimes. The regime's suspicion d the @llege educaed and o €lite
professonals was much stronger and longer lasting in Chinathan in the other state sociali st
regimes at any time in the post-1950 period. True, Szelényi (1986 subsequently judged his
edalier speaulations abou elitesin Hungary to be premature, bu it would still be surprising to
find that the Soviet and European regimes, most of which had much higher average levels of
education, exhibited the same patterns of mohili ty into the dite. Was mohili ty into the pdliti cd
elite “sponsored” in the same fashion asin China? Were the divisions between career paths and
types of elites 9 clear asin China? Are these generic patterns of state socialism, or particular
outcomes of China's Maoist past? We nolonger need to speculate; dataideally suited for

investigating these questions are now at hand (Treiman and Szelényi 1994).
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Table 2. Robust Partial Maximum Likelihood Estimates of the Cox Modelsfor the
Attainment of Cadre Positions among Party Members.?®

Propartional Propartional Non-Propartional
Variables Mode 1 Model 2 Mode 3
Timing of Joining (V1) -.038* -.033* 209%**
(-2.467) (-2.110 (8.672
College (V2) -.312 344 2.800**
(--639 (.65)) (3.209
College(V2)* Timing(V1) -.083 -.151
(-1.259 (-1.48)
Time Varying Effea” of V1 -.026%**
(-5.459
Time Varying Effed of V2 -.241**
(-3.443
Chi-Squared (x?) 7.0 9.2 270.1
Degree of Freedom 2 3 5
* p<.05 ** p<.01 *** n< 001 (Two-tail ed test);
Numbers in parentheses are z-scores. Unweighted N=468 Number of event =131

Notes:

a) All models use the method o robust estimate of varianceto acourt for the effeds of the spedal sampling
design (including case weight and cluster effeds). The duration has been normalized (SeeNote X)

b) Time varying effeds are defined as (covariate)* (normalized duration).
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Table3. Robust MLE of the Relative Hazard Ratios for the Attainment of College Degrees

through Continuing Education.

Variable Overall Mao Era Reform Era
Reform Era (197996) 2.31%**
(4.52
Gender (Male) 1.45 1.94* 1.29
(2.93 (2.1) (1.19
Seniority (Age) 9Q1** .89**F* 90***
(-9.3H (-4.42 (-9.77
High Schod Degree 7.21%** 5.81** 9.47***
(7.45 (4.47 (6.20
Party Member 6.28*** 5.71** 7.85%**
(4.58 (3.19 (4.53
Cadre 10.96*** 12.81* 14.05%**
(5.19 (2.53 (5.68
Interaction Terms
Cadre* Party .55 A1 .70
(--96) (-1.46 (--19
Cadre*High Shod .38* .16 33**
(-2.55 (-1.39 (-2.72
Party*High Shod .39* 44 .30*
(-2.30 (-1.18 (-2.50
Number of Evegts 164 53 111
Chi-Squared (X°) 213.1 36.7 247.1
Degree of Freedom 12 11 11

* p<.05 *»* p<.01

*** p<.001 (two-tail ed test); Numbersin parentheses are z-scores;

Notes: All models use the method o robust estimate of varianceto acount for the effeds of the speda sampling
design (including case weight and cluster effeds).
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Table5. Robust MLE of the Relative Hazard Ratios for Career Advancements
among the Professionals, 1949-1996

Modd 1 Model 2
Low-level Midde-level Low-level Midde-level
to to to to
Variables Midde-level High-level Midde-level High-level
Reform Era (1979-96) 1.68* 1.07 1.68* 1.32
(1.98 (.15 (1.99 (.59
Gender (Male) 1.48 .38* 1.45 A7
(1.40 (-2.19 (1.3 (-1.59
Seniority (Age) .98 1.00 .98 1.00
(-1.08 (.29 (-1.11 (.29
Party Member 1.24 1.70 1.56 A7
(.70 (1.19 (2.0) (-.70
College Degree 4.20%** 4.36** 4.36*** 1.42
(4.99 (3.12 (4.4 (.49
College Re-education 1.25 2.92*
(.79 (1.65
Party* Coll ege .63 4.72*
(--82) (1.8)
Number of Events 77 24 77 24
Chi-Squared (x?) 36.0 17.8 37.0 24.0
Degree of Freedom 5 5 7 7
* p<.05 ** p<.0l *** pn<.001 (One-tail ed test); Numbers in parentheses are z-scores;

Notes: All models use the method o robust estimate of varianceto acaunt for the effeds of the speda sampling
design (including case weight and cluster effeds).
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Figrue 1. Age Dependence and Career Dependence of Party Incorporation
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Figure 2. Predicted Patterns of Party Incorporation
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Figure 3. Duration Dependence of Cadre Recruiment
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Figure 4. Predicted Effects of the Timing of Joing the Party on the Enrty into Elite

Cadre Positions
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Figure 5. Predicted Effect of College Education on the Enrty into Elite Cadre

Positions
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NOTES:

! Mohility research has generally negleded the principle of particularism, probably becaise the
relationships that comprise it are not easily measured in large-scale survey research. Instead,
ascriptive standards—such as parental status, race, or gender--are usually pitted against
universali stic ones in mobhili ty research.
2 Some people did join the party before age 18; but this occurred largely in schod and the amy;,
rather than in workplaces.
3 Thisisadummy variable in which good classorigin is coded as 1 and cthers 0. Goodclass
origin, also referred to as “five red kinds” (“hongwvule”). It includes (SeeUnger 1982 pp.13
14):
A. Politi cd red inheritance --- 1. Revolutionary cadres; 2. Revolutionary army men; 3.
Revolutionary martyrs,
B. Working class--- 4. Pre-Liberation industrial workers and their families; 5. Former
poa and lower-midd e peasant families.
“ College aucdion here includes only thase who went to coll ege before entering the labor force
that isindividuals who attained coll ege education after working for a period d time were
excluded. We those to doso for two considerations. First, the Gompertz model can hande only
time-constant covariates by default andthus it is necessary to define @llege educaionasatime-
constant variable. Secondy, aswe will show later, there ae qualitative diff erences between first-
time allege education and continuing college educaionandthusit is necessary to separate these

two caegories of college education.
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> In this paper, goodclassorigin is used as an indicaor of pditi cd loyalty and reliabili ty. This
measure isless ensitivein that abou 79% of our sample belong to good classcategories. Thus,
the adual effects of palitica consideration shoud be much greater than what this variable
suggests.

® Elite caires in this and subsequent analyses are defined as the heads of work organizations,
which include individuals with dedsion-making and managerial pasitionsin public agencies and
their first-level sub-units. The survey recorded 13 lyoad occupational categories defined by the
Chinese Census Bureau, among which “midde level management” and “high level management
or leader” are mded as elite calre occupations. Under these measures, abou 9.4 percent of our
current urban sample had ever held elite cadre pasitions (SeeWalder 1995 Treiman 1998
Walder, Li, and Treiman 199).

" This hazard function includes only thase who kecame an elite cadre dter joining the party ---
those who joined the party after being a cadre ae treded as censored and excluded. This
treament also appliesto the modelsin Table 2.

8 The normalized duation shoud be interpreted as a fraction of potential risk period. For
example, given that the mean padential risk periodis 32 years, 8 and 16years of normali zed
duration shoud be understood as during the first quarter and the first half of the potential risk
period respectively.

® The timing of joining the party is measured with reference to the timing of labor force entry ---

(Timing of Joining) = (Y ear Joining the Party) — (Y ear Began First Job)
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For those who started working before age 18, the year beganfirst jobis st to birth yea plus 18.
Thetiming of joining the party is st to O for those who joined the party before thefirst job o
age 18.

19 College alucation tereincludes only those who went to coll ege before the first job (see &so
Note 2)

" Thismay due to the fadt that there are only 38 such casesin our sample.

12 For individuals who started working before age 16, the initial timeis st to age 16

3 The mnrectionis more dired than the reader might assume. Throughott the first 3 decades
after 1949,an individual could apply for such educaion orly with the recommendation d their
workplacesupervisors. In effed, ony thase selected by their supervisors had any oppatunity
for further education.

4 Here we use abinary variable rather than a mntinuous one to measure the timing of joining the
party for aspedfic purpose. Once aperson oliained a ll ege degreethrough continuing
education, hsor her career time dock shoud bere-set --- she may begin arelatively new caee
in which the prior career history may be lessrelevant. In this snse, using a mntinuows measure
for the timing of joining the party may cause incomparabili ty between the first-time and second-
time mllege educated. In this particular analysis, we define early party reauitsin terms of two
different criteria: For the first-time wllege educaed, early party reauits include those who
joined the party in the first 10 years after finishing formal education; while for the second-time
college educaed, the deadlineisin thefirst 2 years after the @llege continuing education.

15 We use interadion terms to addresschanges over time because the numbers of event are

relatively small which do na al ow us to estimate the models for two periods respedively.
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