























TABLE 5. PERCENT WITH A COLLEGE DEGREE, ADUITS

(AGES 25 TO 65) 1970, 2004

i Difference Percent
frlgxlrf\f:ﬁ?tce‘: from whites change from
1970 (1970) 2004 (2004) 1970
First Generation "
Canada/Europe/Australia 109 -0.9 42.2 10.5 .
Asia 354 23.6 51.2 19.5 b
Mexico 2.2 -9.7 5.7 —26.(5) o
Other Americas 121 03 21.2 -10.
Second Generation »
Canada/Europe/Australia 12.2 0.4 42.6 10.9 S
Asia 16.2 44 57.4 25.7
Mexico 3.2 -8.6 14.1 -11.6 ﬁ:
Other Americas 15.1 33 413 9.6
Third Generation — o
Whites 11.8 - 31.'{75 s et
African Americans 4.7 7.1 17. R
-2.0 192
Total population 10.2 -1.6 29.8

Sources: 1970 IPUMS, 2004 March CPS.

not as sharp as the rate of decline at the low end. In 1970, a colleggoidgc?;zn
(or higher) was relatively rare, possessed by one in ten ad.ults; by 2 4, it ad
become a good deal more commonplace, with about a third completing colleg

(see Table 5).

Whites have consistently lagged behind a number. of ﬁrst— vand seconigenfliaiiin
groups. In 1970, the relatively small group of A51an. lmmlgrz;r;ts‘ Lesxz Olg‘g} " e
United States already possessed a markedly high-skilled profile; by bl,e ot
than half of Asian-born adults had a college diploma. Even r.norednotfli o
shift among Asian second-generation adults, who ?lready enjoyed a s dg3 e
over whites in 1970, but are now almost twice as likely to have earne

lege degree.
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Groups that lagged in 1970 have made little progress toward reducing the gap.
A college education was rare among Mexican immigrants in 1970. At the time,
it was almost as scarce among African Americans and second-generation
Mexican adults. A college education remained highly uncommon among
Mexican immigrants throughout the intervening years; as a result, Mexican
immigrants were just as disadvantaged at the turn of the 21st century as they
had been three decades before. Levels of college education rose more rapidly
among second-generation Mexicans and African Americans. Although the

increasing educational attainment of these two groups narrowed the gap, it still
left them well behind whites.

To sum, we find that the educational levels of the workforce have risen sharply
over the past three decades. At the same time, the ranks of the least skilled
immigrants, arriving with schooling levels far below the norm for any native
group, have burgeoned. As noted, one can detect a change toward a betrer-
educated migrant flow from Mexico, but the shift is so slight that the educa-
tional attainment gap separating Mexicans from whites has actually grown.

Other groups that were highly disadvantaged in 1970 — most notably the US-
born offspring of Mexican immigrants and African Americans — have made
considerable strides since then, as evidenced by a sharp fall-off in the propor-
tion of persons lacking a high school degree. That progress, however, has not
matched the rate of change among whites. Thus, although only a small minori-
ty of second-generation Mexicans and African Americans possess low levels of

schooling, the share of those with less than a high school degree remains dis-
proportionately large.

A college education is far more common in 2004 than it was in 1970, a state-
ment that holds for almost all groups except Mexican immigrants. Compared
to their parents, members of Mexican second-generation are more likely to pos-
sess a college degree; however, they still lag behind whites. Low levels of col-
lege completion are likely to translate into depressed earnings capacity among
the Mexican second generation, to the extent that the economy continues to
pay a premium for levels of schooling including college completion.

LABOR. MARKET OUTCOMES

Employment provides the best gauge for assessing the contention that the off-
spring of today’s working-class immigrants are likely to enter the ranks of a
rainbow underclass. Although there are many ways to define the “underclass,”
William Julius Wilson’s description of a world where “work has disappeared”
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captures the phenomenon’s central trait.6 In this section we compare rates of
dicator of labor force attachment. The sections

current employment as an in
nds of labor market outcomes, namely, groups’

that follow examine other ki
earnings and health and pension coverage.

FMPLOYMENT

In the years since 1970, employment trends for men and women have followed
two very different paths, with job-holding rates eroding modestly among men,
while increasing substantially among women. In 1970, 87 percent of adult

males were employed. By 2004, only 82 percent of men were holding a job.

This overall shift closely corresponds to the trend among white men and
e Table 6). Paradoxically,

and second-generation men (se
given the economy’s evolving structure of skilled work, the great exception to
employment decline occurs among the one group — Mexican immigrant men
—_ that should be most at risk of job loss. While Mexican immigrant men wete
less likely than white men to be employed in 1970, they have consistently
become more likely to hold jobs (see Table 6). US-born men of Mexican origin
have seen a slight erosion in job-holding, with employment rates always
remaining just a few percentage points below the white level. The most severe
decline in job-holding has occurred among African American men. Already a
good deal less likely than whites to be employed in 1970, barely seven out of
ten African American men were employed in 2004

among most first-

the story is quite different: In 1970, 46 percent of adult women

004, the figure stood at 68 percent. Employment rose among
all groups, though the increase started from disparate beginnings and changed
at varying rates. The sharpest gains were made by second-generation Mexican
women: 38.8 percent were employed in 1970 and 70.2 percent in 2004 —
essentially equivalent to white women (70.5 percent) (see Table 6). That pat-
tern differs from the experience of Mexican immigrant women, among whom
job-holding rates rose from very low levels recorded in 1970, but at such a slow
pace that they fell further behind whites, in both absolute and relative terms.
Unlike their male counterparts, African American women increased job-
holding rates in the years after 1970; however, the pace of change was modest,
with the result that employment rates, which earlier had exceeded those of
white women, subsequently slipped below the white job-holding level by 2004.

For women,
were working; by 2

This review of employment patterns finds lictle support for the view that
how underclass in the making. The

the new second generation may be a rain

6 See W. . Wilson, When Work Disappear

s: The World of the New Urban Poor, New York: Knopf, 1996.
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TABLE 6. PERCENT EMPLOYMENT
L ABOR FORCE B AMONG ADULTS IN THE
970 16 260 2/ (GENERATION AND ORIGIN (AGES 25 TO 65),

1970
VEN 1980 1990 2000 2004
First Generation
Canada/Europe/Australia  88.7 87.9 83.6 84.5 83.4
o . . . .
Mseliic 87.8 83.4 85.0 84.4 86.4
o o . 84.9 87.9 85.4 87.6 87.3
At .er Americas 89.1 88.4 81.6 85.1 84‘9
frica 84.3 92.9 82.2 85:1 84.7
Second Generation
Canada/Europe/Australia  90.0 81.8 79.6 81.2 8
Co . . . 2.6
Msnav 93.6 90.0 88.8 84.0 83.6
exico 86.3 85.6 78.0 80.9 .
Other Americas 88.6 18.6 83.3 84.7 S;é
Third Generation |
Whites 89.1
A . 87.8 86.7 85
African Americans 80.3 p e
. 77.8 3.1 73.3
. . 69.7
WOMEN
First Generation
Canada/Europe/Australia  43.9 52.6 59.0 629 6
o . . . 2.9
Mezico 474 56.7 60.7 63.4 62.6
dexieo 30.8 38.2 42.6 47.5 453
At .er mericas 54.6 59.8 58.2 64.3 66‘0
frica 38.9 59.2 62.5 63:2 62-5
Second Generation |
Canada/Europef/Australia  46.2 52.2 60.4 69.1 6
" . . ) 9.9
Msna. 58.5 62.0 68.4 4.3 68.3
Oe}z{lco ' 38.8 51.5 54.4 66.7 70.2
ther Americas 54.7 55.3 60.0 75‘0 84.0
Third Generation |
Whites
43.8 57.3
African Americans 52.8 58.7 2?; ;13: By
. . . 67.4

Sources: 1 UMS; November emoer - a Z
S 97 P! S; 1979 Ne ber CPS; 1989 b S: 1997.2003 4
v ops 5 9 Nov er CPS; 2003 March CPS; 20

Topay’'s SECOND GENERATION 33



experience of second-generation Mexican women, in particular, is at odds with
the predictions of this pessimistic scenario: Labor force attachment is far
stronger in the second, as opposed to the first generation, yielding strong evi-
dence of convergence, not divergence, with the dominant group. The trends
among Mexican men differ, in part, because employment rates among the first
generation are exceptionally high, an aspect probably intrinsic to the immigrant
phenomenon itself and not likely to be reproduced by those who never undergo
the migration experience. That being said, the employment rate of second-gen-
eration Mexican men is close to white men and diverges widely from that of
African American men, among whom there is the weakest attachment to work.

THE TERMS OF COMPENSATION. MEDIAN EARNINGS

In 2000, median earnings for third-generation white men were close to $49,000,
a figure that put them above most, but not all groups of men (see Figure 2).
Second-generation Europeans/Canadians reported the highest earnings of all
($59,330), followed by first-generation members of the same group, and then
second- and first-generation Asians, respectively. Mexican immigrants stand at
the other end of the spectrum, earning half as much as whites; African
Americans, with earnings two-thirds those of whites; and immigrants from the
“other Americas,” reporting earnings 68 percent of the white level. Second-
generation Mexican men also lagged: with earnings 76 percent those of whites,
they fall at the mid-point between first-generation Mexican and white men.

With a median salary of roughly $28,000, white women earned just over half
as much as white men. They earned more than all the foreign-born groups
but less than second-generation European/Canadian, Asian, and “other
Americas” women. As with men, Mexican immigrant women earned less
than all other groups and earned slightly more than half ($14,552) that of
the level of white women. As compared to their male counterparts, second-
generation Mexican women and African American women experienced a
much smaller earnings gap.

The source of earnings disparity cannot only be linked to differing educational
levels but to earnings within major educational categories. To simplify, we limit
the following discussion to the contrast among first- and second-generation
Mexican workers, African Americans, and third-generation whites. Higher lev-
els of education yield higher earnings for all groups, whether among men or
women. However, the impact of education varies by level received, as college
completion (or continuation beyond college) boosts earnings more sharply
than any other increment in schooling. Moreover, inter-group earnings dispari-
ties vary both by education and gender. Disparities are smallest for workers
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with the lowest levels of education but expand with higher levels of schooling

However, int i
, inter-group differences are consi
sistently greater amon
among women. : g men than

FIGURE 2. MEDIAN VEARLY W AGE
D 2 AND SALARY INC
OF W ORKERS* BY GENERATION, ORICIN, AND GE/NDER(,)EAC%g())
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FIGURE 3. PERCENT OF ADULTS WITH EMPLOYER-PROVIDED THE TERMS OF COMPENSATION, BENEFITS

HEALTHCARE COVERAGE. BY GENERATION AND ORIGIN, 2000
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s
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Source: Current Population Survey March 1997-2003.

Although more schooling has a positive effect on all groups, it ;?es :c;)dti szf:atl
them uniformly. Mexican-born workers are pooﬂy cs)mpensatgd. or o
skills acquired prior to migration. For Mexican }mmlgrams, a ;tltgroxn e
schooling tend to widen earnings disparities, with ;ollggei complet ll] it
only a limited positive effect. By contrast, eacb major 1ncreme1(;( ;\ schoond
pushes the earnings of second-generation Mexican men upwarh . vl
tional levels, second-generation Mexican workers éam more t aE t etker
American counterparts, for whom college completion has a much wea

impacr for all groups except Mexican foreign-born workers.
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Fringe benefits — most notably pensions and health insurance — comprise a
crucial dimension of job quality. In the United States, health and pension ben-
efits are largely provided by employers.?

HEALTH INSURANCE

Seventy percent of white male workers receive some form of health coverage
from their employer (see Figure 3). Other groups do better, most notably
European/Canadian and Asian second-generation workers. Foreign-born work-
ers, however, lag behind whites, with Mexican immigrants — only 35 percent of
whom receive any form of health insurance — being the most disadvantaged.
By contrast, 65 percent of African American men and close to 60 percent of
second-generation Mexican men get health insurance from their employer.

Health insurance coverage is uniformly lower among women than among men
for all groups but one: African American women. Close to two-thirds of African
American women receive health coverage from their employers, a rate roughly
equivalent to African American men and higher than white women (see Figure
3). Most second-generation women are also insured at higher rates than whires,
with Mexican second-generation women being the exception. While employer-
provided health coverage is much higher among second- versus first-generation
Mexican women, low insurance levels for both may be related to the prevalence
of employment within private households and other similar jobs.

Employer-provided health insurance usually entails partial premium coverage;
only 19 percent of men and 15 percent of women workers have the entire cost
paid by the employer. Among men, all immigrants (except those from Europe/
CanadafAustralia) are less likely than whites to receive full premiums. Mexican
immigrants are particularly disadvantaged, having full premium coverage at
half the rate received by whites. All second-generation groups do better than
their first-generation counterparts. Thus, while second-generation Mexican men
lag substantially behind whites, they do much better than Mexican-born men,
enjoying full benefit coverage at roughly the rate of African American men.

Information on both health benefits and pension provision is collected in the CPS, though only from persons
employed as wage and salaried workers; no comparable data are available for the self-employed. In the CPS,
respondents are asked whether the employer provides a pension plan for any of the employers; those answer-
ing yes are then asked whether they are covered in the plan. Respondents are also asked whethet they
received health insurance, and if so, whether coverage extended to other family members and to what extent
payments were made by the employer.
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TABLE 7. PERCENT OF ADULTS INCLUDED IN EMPLoyEg-PROWDED
PENSION PLAN, By GENERATION AND ORIGIN, 200

Men - Women
First Generation . ”
Canada/Furope/Australia ~ 47.2 % 41.900
Asia 43.3% 40.9%
Mexico 20.9% 19.6‘(:/0
QOther Americas 28.7% 29.7%
S d Generation
Cifri’;ia/Europe/Australia 58.3% 52.2‘;&
Asia 53.6% 54.4%
Mexico 43.3% 43.9‘(’)/0
Other Americas 48.4% 45.5%
. "
&lﬁfif eneration 56.4% 50.4‘;&
African Americans 49.6% 48.1%

Source: Current Population Survey 1997-2003.

PENSION BENEFITS

Employers are more likely to provide health than pension benefiFs. About ?8
percent of white males are covered by a pension; §econd-generat10n m?n o
European/Canadian origin slightly exceed whites in p§n510n coverage dsc;e
Table 7). Foreign-born men are all less likely than whites t.o be 'covere y a
pension plan. Pension coverage is particularly low for Mexman 1mm1.grants —’
with their coverage being just over one third of the .whlte rate. Pensngn ccl;ver
age of US-born men of Mexican origin is twice as high as among foreign-born
Mexicans, though it still lags well below the white rate.

Among women, second-generation Asian and European/Canadian wotjkers are
covered at higher rates than white women; all other groups are covered at‘. .
lower rates. Mexican immigrant women are again highly disadvantaged, wit
just a fifth covered by an employer-provided plan.

i i its indi -skilled immigrant
Our review of earnings and fringe benefits indicates that low sh o fne
workers have surely found a place in America’s economy, but they have

so at a price — namely, jobs that pay low wages and provide little in the way of

. > :
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non-monetary rewards. For Mexican immigrants, other factors seem to com-
pound the disadvantages of being low skilled. Higher levels of schooling pro-
duce a smaller increase in rewards for Mexican immigrants than for other
groups, although characteristics not measured here, such as English-language
proficiency or years of work experience in the United States, may keep the
returns on educational investment depressed.

Compared to immigrants, Mexican second-generation workers do better on
several counts: They receive higher wages; they are less likely to work in the
lowest paying jobs; they are more likely to hold jobs at higher ends of the earn-
ings distribution; and their jobs are more likely to be accompanied by health
and pension benefits. Additional increments in schooling yield substantial
increases in earnings, in contrast to the Mexican foreign born. Still, although
US-born workers of Mexican parentage are rewarded for college completion,
college completion rates remain relatively low. Low completion rates are a
powerful constraint on compensation, and all the more so in an era where
college-educated workers are especially well-rewarded.

Another important finding is that second-generation Mexican women demon-
strate the greatest inter-generational progress and convergence with the native
white women. Compared to their Mexico-born counterparts, second-generation
Mexican women have substantially higher earnings and health and pension
coverage. Moreover, their job-holding rate is the same as that of whites.

While the prevalence of low-wage work among Mexican immigrants is trou-
bling, the more dismaying evidence involves the levels of compensation earned
by African American men, a disproportionate share of whom have no earnings
at all. Though certainly better paid than Mexican immigrants, African
American men still lag far behind whites. As with second-generation Mexican
men, persistently low levels of education account for a good part of this gap.

Nonetheless, college-educated African American men do consistently worse
than their white counterparts.

CONCILUSION

Research on the “new” second generation has begun on a note of inflected pes-
simism. Concern for the prospects of the children of today’s immigrants is cer-
tainly warranted. While low-skilled immigrants are moving to the United
States in large numbers, they are entering an economy that provides little
reward for workers with modest schooling, regardless of ethnicity. The cultural,
linguistic, and legal challenges that the foreign born face impose a further
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penalty, adding to the difficulties that derive from low schooling. And although
extensive migration networks connect immigrants — or at least immigrant
men — to employers quickly, the social connections that generate attachment
seem less able to produce the skill acquisition needed for occupational mobility.
Mexican immigrants, the largest single group of poorly schooled newcomers,
are members of the working poor, with limited access to jobs beyond the low-
wage sector. Given these circumstances, can we expect that their US-born and
US-raised children will make progress!

In the view of some researchers, the answer should be no. But this chapter
finds little support for the point of view that the offspring of working-class
immigrants will experience downward assimilation into a rainbow underclass.
While second-generation Mexican men do not retain the extraordinary job-
holding rates of the foreign-born generational groups, their employment rates
approximate those of native-born whites. As the second generation is signifi-
cantly better educated than the first, Mexican second-generation men find jobs
associated with greater stability, significantly higher levels of pay, and much
greater fringe benefit coverage.

Taking gender into account alters the picture still more. As shown in this
chapter, the labor force behavior of Mexican immigrant men and women
sharply diverges: Mexican immigrant women show much lower levels of labor
force attachment than do their male counterparts. By contrast, the labor force
behavior of US-born women of Mexican origin looks a good deal more like the
pattern evident among native white women. Though a gap persists, the dispari-
ty is of greatly diminished proportions. As with their male counterparts, US-
born women of Mexican parentage enjoy higher levels of schooling, which in
turn generates more handsome economic rewards.

Moreover, pessimism about second-generation prospects is hard to reconcile
with the socioeconomic diversity that is such a salient feature of contemporary
immigration. While there are certainly large numbers of low-skilled immi-
grants, the situation still stands in contrast to the pattern of the last age of
migration. At the turn of the 20th century, newcomers were largely concentrat-
ed at the bottom of the occupational distribution. Today, there is substantial
inflow of highly skilled immigrants, many of whom equal or exceed the attain-
ments of native whites. The children of these immigrants are succeeding on all
counts as well.

If a pessimistic assessment is not warranted, there are still ample grounds for
concern. The progress of second-generation Mexican men and women exem-

plifies assimilation, but only if one defines it in absolute terms. Relative to the
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majgrity, that is to say, whites, a very substantial gap remains. Catching up will
require continued schooling, indeed persistence through the college yearS'pfor
many of the US-born offspring of Mexican immigrants, that achievement’still
seems far off. Enrollment patterns in the high school and college years clearl
leave. much to be desired. It is important to remember that second—generatioz
Me?<1can drop-outs do find jobs, at rates very close to their counterparts amon
whites. The problem, however, is that whites are far more likely to remain ¢
enrolled; furthermore, while college completion rates have grown, the pace of
change for the Mexican second generation is very modest. The c<;nse Eenceos
of the college completion gap might be different were the econom rr?ovin
along a different path. But under current conditions, the best educited aregthe
best rewarded, and to a much greater extent than was true when the offsprin
of the last great migration came of age. If today’s second-generation adulfs ari
struggling to catch up, one also wonders how tomorrow’s will manage; after all
tl'mtse are the children of the immigrant working poor, for whom econ’omic cor;—
ditions certainly have not improved over the past 20 years. And their future

cannot .be of .academic interest only, as demography ensures that the second
generation will be a force not to be ignored.
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